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Course Title Law of Contract-I and Specific Relief Act 1963 

Course Code BCOMLLB201 

Course 
Credits 

L T P TC  

3 1 - 4  

Prerequisites Introduction regarding law of contract and specific Relief Act 1963 

Course 
Objectives 

 To inform the students about the elementary ideas and the logic of 
contract law, the knowledge of which is an assumption for a successful 
negotiations and agreements with the purpose of concluding a valid 
contract. In accordance with that, the students will be informed about the 
standards the knowledge which is a condition for performing particular 
legal transactions which are concluded among merchants. 

Course 
Contents 

UNIT- I 
Introduction: History, Formation of Contract, Definitions Classification 
Consideration, Agreement and Contract Essential elements, Offer and 
Acceptance : Concept and types Communication – Revocation,Privity of 
Contract and of Consideration – Exceptions – Unlawful Consideration and its 
effect Contractual  
Ability. 

UNIT- II 
Free Consent – Coercion - Undue influence – Misrepresentation Fraud – Mistake 
–Legality of Object –Void Agreements Capacity to Contract, Minor‘s 
Agreements and its effects Persons of unsound mind –Persons disqualified by 
Law Agreements against Public Policy Wagering Agreements – Its exceptions –
Contingent Contracts. 

UNIT- III  
Discharge of Contracts its various Modes – by performance – Time and place of 
performance, Performance of reciprocal promises, Appropriation of Payments –
Discharge by AgreementBy operation of Law – By frustration (Impossibility of 
Performance) – By Breach (Anticipatory and Actual). 

UNIT- IV 
Remedies for Breach of Contracts, Damages – Remoteness of damages, 
Ascertainment of damages -Injunction – When granted and when refused; 
Restitution – Specific performance when granted –Quasi Contracts 

UNIT- V 
 

Specific Relief Act, 1963: Recovery of possession of property Specific 
performance of contract  Rectification of Instrument; Cancellation of 
instruments and Rescission of contract Declaratory Decrees. 

Course 
Outcomes 

 To equip students with a broadly based understanding of the operation of 
the Indian legal system and legal system of other countries.  
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 To develop a comparative understanding of the different legal systems.  

 To foster an ability to interpret and use legal language. 

 To develop in students a critical awareness of the social, political and 
cultural context in which law operates and its international dimensions.  

 To develop students’ critical interest in reform of the law. 

Text Books 

1. Dr. R. K. Bangia- Contract - I 

2. Avtar Singh - Law of Contract  

3. J. P. Verma - The Law of Partnership in India 

4. Saharay H. K - Indian Partnership and Sale of Goods Act                                
Krishnan Nair - Law of Contract Hire Purchase Act 

Reference 
Books 

1. NilimaBhadbhade (ed.), Mulla, Indian Contract Act and Specific Reliefs, 
Butterworth’s India, New Delhi, Vol. I & II, (12th Edn.- 2001)  

2. Chitty on Contracts, Sweet & Maxwell, London, Vol. I & II, (28thEdn. – 
1999). 

3. J. Beatson, Anson’s Law of Contract, Clarendon Press, Oxford, (28th 
Edn. -2002). 
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Course Title Constitutional Law-I 

Course Code BCOMLLB202 

Course 
Credits 

L T P TC  

3 1 - 4  

Prerequisites Introduction regarding Constitutional law-I 

Course 
Objective 

 The purpose of the course is to acquaint the students with the Basic 
Postulates of the Constitution like the Constitutional Supremacy, Rule 
of law, and Concept of Liberty. Give them a picture of Constitutional 
Parameters regarding the organization, Powers and Functions of the 
various Organs of the Government. The emphasis is also on the study 
of the nature of federal structure and it’s functioning. Finally, the 
students should be able to articulate their independent views over 
contemporary crucial  constitutional issues. 

COURSE 
CONTENTS 

UNIT- I  
General: Meaning and Significance of Constitution Classification of 
Constitution Nature of Indian Constitution 
Historical Background - Government of India Act, Constituent Assembly etc. 
Salient Features of Indian Constitution. Preamble- Nature and Significance 

UNIT- II 
Citizenship under Indian Constitution- Person vis-s-vis Citizen. Rights- 
Meaning, Nature and Classification. Fundamental Rights- Meaning, Nature 
and Significance, Relationship of Human Rights and Fundamental Rights. 
Concept of State: Definition of State & Judicial Interpretation. Concept of 
Law: Meaning of Law Judicial Review, Doctrine of Eclipse, Doctrine of 
Severability. 

UNIT- III  
Right to Equality: Concept and Significance-Equality Before Law and Equal 
Protection of Law Test of reasonable classification-Judicial Interpretation 
Equality in Public Employment Abolition of Untouchability.Titles-Protective 
Discrimination- Reservation- Present Status and Efficacy. 

UNIT- IV  
Freedoms and Restrictions under Art.19 Protection against Ex-post facto law 
Guarantee against Double Jeopardy, Privilege against Self-incrimination, 
Right to Life and Personal Liberty, Right to Education Protection against 
Arrest and Preventive Detention) Right Against Exploitation: Prohibition of 
Forced Labour & Child Labour Right to Religion: Concept of Secularism, 
Religious Freedom to Individual and Religious Denominations, Restriction 
son Right to Religion-State Responsibility in the Matters of Religion. Cultural 
and Educational Rights-Rightto Minorities, Minority-Meaning and Nature. 
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UNIT- V  

Right to Constitutional Remedies - Rights and Remedy- The Relationship-
Art.32 Meaning, Nature and Significance- Writs under Art.32 Public Interest 
Litigation-Nature and its Relation with Art.32 Art.136-Special Leave Petitions 
Directive Principles of State Policy: Meaning, Nature and Scope Concept of 
Welfare State and Social Justice Justifiability of Directive Principles 
Relationship Between Fundamental Rights and Directive Principles Rule of 
Harmonious Construction .Fundamental Duties: Right-Duty Relationship 
Enforceability of Fundamental Duties Issues and Challenges, Parliamentary 
Privileges and Fundamental Rights Enforceability of Directive Principles 
Emergency and Fundamental Rights. 

Course 
outcomes 

 This course presents fundamental concepts and doctrines of 
Constitutional Law. The student will be able to identify the legal and 
societal struggles on each side of the great constitutional cases 
assigned. This course will be a forum for the discussion of some very 
heartfelt issues.Understand the evaluation and development of the 
origin and nature of Indian Constitution.Analyze the role of State in 
transforming governance for justice, social, economic and 
political.Decipher the interrelationship between Fundamental Rights, 
Directive Principles of State Policy and the Preamble. 

Text Books 

1. M.P.Jain, Indian Constitutional Law, Wadhwa & Co, Nagpur  

2. V.N.Shukla, Constitution of India, Eastern Book Company, Lucknow  

3. Granville Austin, Indian Constitution-Cornerstone of a Nation, OUP, 
New Delhi 

Reference 
Books 

1. Granville Austin, Indian Constitution-Cornerstone of a Nation, OUP, 
New Delhi 

2. H.M.Seervai, Constitutional Law of India (in 3 Volumes), 
N.M.Tripathi, Bombay 

3. J.N.Pandey, Constitutional Law of India, Central Law Agency, 
Allahabad. 
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Course Title Organizational Behaviour  

Course Code BCOMLLB203 

Course 
Credits 

L T P TC  

3 1 - 4  

Prerequisites Introduction regarding organizational Behaviour 

Course 
Objectives 

 Develop an understanding of management and organization. The course 
focuses on important management functions such as planning, organizing, 
leading and controlling for successful managerial activities. The students 
will learn how successful managers use organizational resources through 
organizational functions in order to effectively and efficiently achieve 
organizational objectives. 

Course 
Contents 

UNIT- I 
Organizational Behaviour – Definition, Nature, Understanding Human Behaviour 
through the eyes of OB; Contribution of OB to different disciplines. Different 
models of OB Research Foundation for OB: Hawthorne Studies, Theory X, Theory 
Y, Theory Z. 

UNIT- II 
Individual behavior — Basic psychological process—personality; Determinants of 
personality—personality traits—perception, Factors affecting perception—learning. 

UNIT- III  
Leaderships- Types—theories of leadership (Trait theory, Michigan studies etc) 
modern approach to leadership theories Types of Leadership styles.Organizational 
Conflict: Definition and Meaning, Sources of Conflict, Types of Conflict, Conflict  
Management Approaches. 

UNIT- IV 
Behavioural Dynamics: Interpersonal Relationship or Behaviour, Nature Analysis 
of Interpersonal Analyse; Transactional Analysis - Types of Transaction Analysis. 

UNIT- V  

Group Behaviour & Team Development: Concept of Group and Group Dynamics 
Types of Groups; Formal and Informal Groups Stages of Group Development, 
Team: Concept of Team, Team Vs. Group; Types of teams. Theories of learning 
and Motivation Theories of motivation (Maslow’s, Hertzberg, McGregor, X and Y 
theory) financial and non-financial motivation. Learning: Learning and Learning 
Cycle, Components of Learning, Theories of Learning Organization Change and 
Development: Definition and Meaning Need for Change, Strategies to 

Course 
Outcomes 

 Discuss and communicate the management evolution and how it will affect 
future managers. Observe and evaluate the influence of historical forces on 
the current practice of management. Understand the concepts related to 
Business. Demonstrate the roles, skills and functions of management. 
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Text Books 

1. R.K. Chopra, Organizational Behaviour, Arise Publishers & Distributors, 
New Delhi 

2. K. Aswathappa, Organizational Behaviour, Himalaya Publishing House, 
New Delhi. Fred Luthans, Organisational Behaviour, Tata Mc Graw 
Hill Robin. S. P, Organizational Behaviour, Prentice Hall India, New 
Delhi. 

Reference 
Books 

1.    Pardeshi, P. C., Organizational Behaviour & Principles & Practice of 
Management, Nirali publication. 
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Course Title BUSINESS Stastics 

Course Code BCOMLLB204 

Course 
Credits 

L T P TC  

3 1 - 4  

Prerequisites Introduction regarding Business stastics 

Course 
Objectives 

 The fundamentals of managerial statistics are presented. Topics may 
include descriptive statistics, random variables, probability distributions, 
estimation, hypothesis testing, regression, and correlation analysis. 
Statistical software is used to assist in the analysis of these problems.This 
purpose of this course is to provide students with statistical tools needed 
by managers. 

Course 
Contents 

UNIT- I 
Population and Sample: Definition of Statistics , Scope of Statistics in Economics, 
Management, Sciences and Industry. Concept of population and sample with 
illustration. Methods of Sampling–(Description of sampling procedures only). 

UNIT- II  
Data Condensation and graphical Methods: Raw data, attributes and variables, 
classification, frequency distribution, cumulative frequency distributions.Graphs- 
Histogram, Frequency, Polygon. Diagrams-Multiple bar Pie, Sub divided bar. 

UNIT- III  
Measures of Central Tendency: Criteria for good measures of central tendency, 
Arithmetic mean, Median and Mode for grouped and ungrouped data, combined 
mean. 

UNIT- IV  
Measures of Dispersion: Concept of dispersion, Absolute and relative measure of 
dispersion, Range, Variance, Standard deviation, Coefficient of variation, Quartile 
Deviation, Coefficient of Quartile deviation. 

UNIT- V  
 

Correlation and Regression (for ungrouped data):Concept of correlation, positive 
&negative correlation, Karl Pearson’s Coefficient of correlation, meaning of 
regression, Two regression. Introduction to Correlation, Interpretation of 
Correlation Co-efficient, Simple and Multiple Correlation; Regression and the 
criterion for the Line of Best Fit, Explained and Unexplained Variation, Multiple 
Regression. Linear programming problems (LPP)- Meaning of LPP, Formulation 
of LPP, Solution by graphical method (two variables only). 

Course 
Outcomes 

 To demonstrate understanding of statistical thinking and data analysis 
techniques for decision-making under uncertainty.To apply statistical 
techniques to data sets, and correctly interpret the results. To analyze and 
apply computer-generated statistical output to solve problems. To 
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understand the process associated with statistical decisions, defining and 
formulating problems, analyzing the data, and using the results in decision 
making 

Text Books 

1. S. C. Gupta–Fundamentals of Statistics-Sultan chand & Sons ,Delhi. 

2. D. N. Elhance –Fundamentals of Statistics–Kitab Mahal, Allahabad. 

3. M .Satayanarayana, Lalitha Raman –Management operations Research. 

4. V.K.Kapoor–OperationsResearchTechniquesforManagement-Sultanchand 
& Sons, Delhi 

5. Tr Jain & VK Ohri 2018 edition - Statistics for Economics 

 Reference 
Books 

1. Brase, Understanding Basic Statistics,6th Edition, Cengage, 2013. 

2. J. Heizer & B. Render, Principles of Operations Management11thEdition, 
Prentice Hall, 2013. 

3. Roger E. Kirk Statistics: An Introduction, Fifth Edition, Thomson-
Wadsworth Publication. 

4. Mc Clave, Benson and Sincich, Statistics for Business and conomics, 
Eleventh Edition, Prentice Hall Publication. 

5. Jack Levin, James Alan Fox , Elementary Statistics in Social Research, 
Pearson Education. 
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Course Title Principal of Managerial Economics 

Course Code BCOMLLB205 

Course 
Credits 

L T P TC  

3 1 - 4  

Prerequisites Introduction regarding Principles of Managerial Economics 

Course 
Objectives 

 The primary objective of the course is to familiarize the students with 
the basic accounting principles and techniques of preparing and 
presenting the economics for user of economics information. 

Course 
Contents 

 UNIT- I  

Introduction to Managerial Economics; Define managerial economics, Locate 
managerial economics within your broader study of economics, Relate 
managerial economics to the broader study of management, Explain how 
demand and supply describe the intentions of consumers and firms. Demand 
and Supply function: Demand Analysis & Demand Elasticity. Demand 
Estimation and Demand Forecasting, Supply Analysis Demand and supply 
Interaction. 

 UNIT- II 

Production and Cost Analysis: Law of variable Proportion; Returns to scale; 
Average cost curve; Cost-output relationship. 

 UNIT- III  

Market Structure and Pricing: Perfect competition and Monopoly, 
Monopolistic Competition and Oligopoly, Game theory. 

 UNIT- IV  
Special pricing practices: Price Discrimination, Cartel formation, Cost plus 
pricing, Multi product pricing, Transfer pricing, Mark up pricing, Pricing in 
life cycle of the product, Competitive bidding pricing, Peak load pricing. 

 UNIT- V  

 National Income: Business Cycles and Stabilization- Inflation & Deflation; 
Monetary and Fiscal Policy. 

Course 
Outcomes 

 Understand how prices get determined in markets, how market 
participants benefit inthe form of consumer surplus and producer 
surplus, and what the consequences of government intervention. 

 Measure the responsiveness of consumers' demand to changes in the 
price of a good or service, the price of other goods and services, and 
income 

 Understand the different costs of production and how they affect short 
and long run decisions 
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 Derive the equilibrium conditions for cost minimization and profit 
maximization 

Text Books 

1. Managerial Economics - D.N. Dewedi,6th Ed., Vikas Publishing 
House Pvt. Ltd. N.Delhi. 

2. Managerial Economis-Rajesh Srivastava, Dominick Salvatore, Oxford 
University Press.2009. 

3.  Economics-Samuelson & Nordhaus, Tata Mcgrow-Hill Publishing 
Com. Ltd., NewDelhi. 2010. 

Reference 
Books 

1. R. Dornbusch, S. Fischer, R. Startz (2012), Macroeconomics, 11th ed., 
Tata McGraw Hill. 

2. Mankiw, N. Gregory (2008). Principles of Macroeconomics, 5 th 
Edition, Cengage Learning. 

3.  Nellis, G. Joseph and Parker, D (2004) Principles of Macroeconomics, 
Financial Times Prentice Hall,  Pearson Education. 


